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Information based on a survey of over 300 industries who
employ more than 86,000 Tennesseans in the mid-state.
With an email response rate of 22%, the results of this
survey provide a picture of the compensation structure
in the region in the summer of 2019.*
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*For more information, please contact:
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Chief Executives Bachelor/Masters No 7 $79.27 $163,009
General and Operations Managers Varies No 7 $43.63 $106,029
Sales Managers Bachelor No 7 $35.97 $102,882
Computer and Information Systems Managers Bachelor No 6 $34.79 $99,291
Financial Managers Bachelor No 6 $33.51 $103,824
Industrial Production Managers Varies No 6 $37.02 $90,396
Purchasing Managers Varies No 6 $28.99 $84,064
Human Resources Managers Bachelor No 6 $37.52 $94,189
Architectural and Engineering Managers Bachelor No 7 $40.90 $113,981
Buyers and Purchasing Agents Varies No 5 $21.43 $57,304
Compliance Officers Bachelor Varies 8 N/A $97,474
Logisticians and Project Management Specialists Varies No 6 $26.76 $60,875
Compensation, Benefits, and Job Analysis Specialists Varies No 7 $24.39 $69,038
Training and Development Specialists HS /Bachelor No 5 $22.46 $51,723
Market Research Analysts and Marketing Specialists HS /Bachelor No 5 $2135 $56,835
Accountants Bachelor No 6 $23.70 $61,498
Auditors Bachelor No 6 $25.32 $47,095
Computer Systems Analysts Bachelor/Assoc No 6 $2317 $66,887
Software Developers, Applications Bachelor Varies 10 $38.31 $84,601
Web Developers Bachelor No 6 N/A $52,418
Network and Computer Systems Administrators Bachelor Varies 7 $27.96 $66,414
Electrical Engineers Bachelor Varies 6 $28.39 $72,862
Mechanical Engineers Bachelor Varies 6 $26.31 $72,530
Quiality Control Analysts Varies No 6 $23.41 $38,376
Sales Representatives, Wholesale and Manufacturing HS /Bachelor No 6 $24.18 $64,745
Assemblers and Fabricators High School No 5 $14.06 $36,373
Model Makers and Patternmakers, Metal and Plastic High School NA 5 $15.85 $35184
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