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REGION 1

Information based on a survey of over 300 industries who
employ more than 86,000 Tennesseans in the mid-state.
With an email response rate of 22%, the results of this
survey provide a picture of the compensation structure
in the region in the summer of 2019.*
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Chief Executives Master/Bachelor No 6 $36.48 N/A
General and Operations Managers Bachelor No 6 N/A $106,456
Sales Managers Bachelor No 1 N/A N/A
Facilities Managers Bachelor/Assoc Varies 6 $28.96 N/A
Industrial Production Managers High School No 6 N/A $69,500
Purchasing Managers Bachelor No 5 $24.88 N/A
Human Resources Managers Bachelor Varies 6 $38.28 $89,892
Managers, All Other Bachelor No 6 $27.26 $116,667
Financial Analysts High School No 7 $17.52 N/A
Electrical Engineers Bachelor Yes 9 N/A $81,927
Industrial Engineers, Including Health and Safety Bachelor No 9 $24.83 N/A
Engineers, All Other Bachelor No 6 $26.58 N/A
Chemical Technicians High School Yes 7 $13.81 N/A
Quality Control Analysts HS / Assoc No 6 N/A N/A
Sales Representatives, Wholesale and Manufacturing High School No 5 N/A N/A
Production, Planning, and Expediting Clerks High School No 7 $17.14 N/A
Electricians Yes N/A N/A
Supervisors of Mechanics, Installers, and Repairers High School Varies 7 N/A $78,324
Industrial Machinery Installation, Repair, & Maintenance High School Varies 8 $22.72 $44,77
Supervisors of Production and Operating Workers High School No 7 $18.33 $62,109
Assemblers and Fabricators High School No 6 $12.50 $30,661
Machine Tool Setters, Operators, & Tenders, Metal & Plastic High School No $14.62 N/A
Tool and Die Makers High School Yes 8 $19.68 N/A
Welding, Soldering, and Brazing Workers High School Yes 5 $14.54 N/A
Inspectors, Testers, Sorters, Samplers, and Weighers High School No 8 $15.56 N/A
Production Workers, All Other High School No 3 N/A N/A
Heavy and Tractor-Trailer Truck Drivers High School Yes 6 $16.99 N/A
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