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REGION 5

Information based on a survey of over 300 industries who
employ more than 86,000 Tennesseans in the mid-state.
With an email response rate of 22%, the results of this
survey provide a picture of the compensation structure
in the region in the summer of 2019.*
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Chief Executives Bachelor No 6 $66.70 $125,241
General and Operations Managers Varies No 7 $43.80 $99,744
Sales Managers HS /Bachelor No 7 $32.68 $112,538
Facilities Managers HS /Bachelor No 6 $32.85 $89,621
Industrial Production Managers Varies No 5 $38.91 $82,732
Purchasing Managers Varies No 6 $27.74 $87,211
Human Resources Managers Varies No 6 $35.82 $87,099
Architectural and Engineering Managers Bachelor No 7 N/A $124,842
Logisticians and Project Management Specialists Varies No 6 $24.66 $73,927
Accountants Bachelor/Assoc No 5 N/A $62,981
Computer Systems Analysts Varies No 8 $23.32 $60,209
Network and Computer Systems Administrators Varies Varies 9 N/A $73,977
Industrial Engineers, Including Health and Safety Varies No 7 $37.64 $75,374
Mechanical Engineers Bachelor Varies 6 N/A $89,409
Quality Control Analysts HS / Bachelor No 7 $20.43 $35,832
Sales Representatives, Wholesale and Manufacturing HS / Bachelor No 6 $27.86 $63,091
Customer Service Representatives High School No 5 $16.80 $43,334
Receptionists and Information Clerks High School No 4 $14.53 N/A
Electrical & Electronic Equipment Mechanics, Installers, & Repairers ~ High School No 8 $22.83 $54,211
Industrial Machinery Installation, Repair, & Maintenance High School Varies 7 $18.51 $51,570
Assemblers and Fabricators High School No 6 $14.95 $38,577
Forming Machine Setters, Operators, & Tenders, Metal & Plastic ~ High School No 6 $13.62 $34,584
Machinists HS / Assoc No 7 $18.26 $41,997
Welding, Soldering, and Brazing Workers High School Yes 8 N/A $45,602
Industrial Truck and Tractor Operators High School Yes 8 N/A $32,731
Laborers and Material Movers High School No 6 $13.86 $32,299
Packers and Packagers High School No 6 $12.39 $30,273
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